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Strategies and Skills for Excelling in
the U.S. Job Market




Learning Objectives




Cultural Differences

U.S. job interviews often emphasize self-promotion
and clear communication. Employers expect
candidates to share achievements directly and
confidently.

Example

While modesty is valued in many cultures, U.S.
interviewers appreciate when you highlight your
strengths with specific examples.



Research Company

Understand the company’s
mission, values, and
recent news before the
interview.

Practice Answers

Rehearse answers to
common questions like
‘Tell me about yourself' or
'Why should we hire you?'

Plan Your Look

Choose professional attire
that matches the company
culture.



Use the STAR method: Situation, Task,
Action, Result.

This helps you organize your answers with
real examples.
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Focus on results and your personal
impact.

Share what you learned and how you
contributed.



How To
Introduce

Yourself inan
Elevator Pitch

Tell Me About
Yourself

Briefly describe your
background, skills, and
goals.

Strengths &
Weaknesses

Share strengths
confidently and explain
how you improve
weaknesses.

Why This Company?
Explain why you want to

work there and how you fit
their needs.



Nonverbal Cues

e Make eye contact to show confidence

e Offera firm handshake

e Situp straight and avoid crossing your
arms

Communication Style

Speak clearly and avoid slang. It’s okay to
pause and think before answering.




After the Interview

Send a thank-you email within 24 hours.
Mention something specific from the interview
and express your interest in the position.

Why It Matters

A thoughtful follow-up shows professionalism
and keeps you memorable to employers.




True or False and why? v &

In a U.S. job interview, it is best to be very humble and downplay your

achievements so you don't appear arrogant.




In a U.S. job interview, it is best to be very humble and downplay your

achievements so you don't appear arrogant.

Why is that?

a) U.S. job interviews often emphasize self-promotion and direct communication of

achievements, so candidates are expected to highlight their strengths confidently with
specific examples.

b) Interviewers prefer candidates who are extremely modest, as it shows respect for the
employer and their position.

Answers on the next slide...
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In a U.S. job interview, it is best to be very humble and downplay your

achievements so you don't appear arrogant.

Why is that?

a) U.S. job interviews often emphasize self-promotion and direct communication of

achievements, so candidates are expected to highlight their strengths confidently with
specific examples.

b) Interviewers prefer candidates who are extremely modest, as it shows respect for the
employer and their position.



What Did We Learn?

e U.S.interviews value clear, confident
self-presentation

e Preparation and practice are essential

e Use real-life examples to answer questions

e Bodylanguage and follow-up make a big
difference

With these skills, you’ll be ready to make a strong
impression and succeed in your next job interview!

If you enjoyed this lesson, buy me a coffee
and help keep the free. Your support pays for

web hosting and costs associated with these
lessons.

coff.ee/inglesconjoe




